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After School Play Scheme Supervisor

School: Little Mead Primary Posted: 24th March 2023 Y%
School Expires: 2nd May 2023 : 2
Location: Gosforth Road, 09:00 AM A };}EEEI[\G ﬂiﬁ;\j
Southmead, Bristol, Start Date: As Soon As .
Bristol BS10 6DS Possible
Contract Type:  Permanent Job ID: 1321519 Little Mead Primary School
Salary: BG8;NJC13, Actual Job Reference: 230324 LMPA
salary £4758.03 ASPS Sup
Hours: Part Time

Little Mead Primary is looking to appoint an organised and efficient individual to lead our well-established After School Play Scheme team, to ensure
that the after-school play scheme period runs smoothly and the children have a positive play experience. The successful candidate will lead their team
by example and develop opportunities to engage and support our families. You will organise and manage your team ensuring appropriate levels of
supervision whilst operating in line with school policies at all times and raising any health & safety, safeguarding or other concerns to a senior member
of staff in line with policy guidelines.

We are looking for someone who is:

e Ateam player

e Approachable and has a 'can do attitude'

o Able to use own initiative

e Able to support a range of children from Reception to Year 6

e Professional at all times

e Flexible and adaptable

e Able to respond to the needs of the children

o Able to play a key part in the recruitment process for new additions to the team

Experience of supporting primary aged children in clubs or ASPS is desirable.
The hours of work are Wednesday to Friday, 2.45pm — 5.30pm (8.25 hours per week) term time only.

Please note that this is not a catering vacancy. This role is created to support children from Reception through to Year 6 by supervising and
interacting with them.

About Us

Endeavour Academy Trust is an inclusive and collaborative group of schools in North Bristol. There are currently four Endeavour schools: Little Mead
Primary Academy, Henbury Court Primary Academy, Fonthill Primary Academy and Charlton Wood Primary Academy.

This is an exciting time to work for Endeavour Academy Trust. We have committed to measured and sustainable growth, which will enable us to create
a group of excellent schools with ambition for every child.

Our Offer to Staff

We invest heavily in the professional development of our staff with opportunities to develop expertise and experience across the Trust. Our focus on
collaboration means that everyone is part of a team. Within Endeavour, we develop our own leaders. If you are ambitious and prepared to work hard
we will support your career development and help you to be successful.

As proof of our commitment to staff retention and development, we offer enhanced terms and conditions of employment (compared to standard
teacher/local authority entitlements), a friendly working environment with supportive leadership, and encourage our staff to maintain a positive work-life
balance.

Employee Benefits
As a minimum, we offer the following benefits to all employees:

e Paid induction and training suited to the role;

o Tailored career progression through a performance management cycle for all staffing groups;
o Free tea, coffee and milk;

e Confidential access to an Employee Assistance Programme;

e Free parking;

o Use of the Cycle Scheme;

e Paid completion of a DBS check;

e Flu vaccination vouchers;

e Free eye tests (where the employee is desk-based);

o Where eligible, automatic enrolment to the relevant pension scheme;

e Honouring of continuous service earned in the Local Authority;



Guidance for Applicants

o Please note that CVs will not be considered.

o Look carefully at the job description and person specification before applying for this role.

e Ensure that you cross-reference the person specification throughout your application.

e Try and provide examples of times you have fulfilled all aspects of the job description, and the impact it had.

e Please complete all sections of the application form as thoroughly as possible.

e Ensure that you put details of referees. If you have concerns about the suitability of a referee, please contact the recruiter directly.

Please note this is rolling advert and suitable applicants may be invited to interview prior to the closing date.

Safeguarding Statement:

Trust in Learning (Academies) is committed to safeguarding children and young people. All post holders are subject to a satisfactory enhanced
Disclosure and Barring Service clearance. Our policy and practice is in line with the Department for Education’s ‘Keeping Children Safe in Education’
most recent Guidance. We ensure that all appropriate measures are applied in relation to everyone who works for the Trust who is likely to be
perceived by the children as a safe and trustworthy adult. Safer recruitment practice includes scrutinising applicants, online checks, verifying identity
and academic or vocational qualifications, obtaining professional and character references, checking previous employment history and ensuring that a
candidate has the health and physical capacity for the job.



